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The most valuable asset the Trust has, and the key resource in enabling this vision
to become a reality, is our employees. It is essential we ensure our employees are fit and
healthy to deliver our vision.

Evidence suggests that an active commitment to improving the health and wellbeing of
employees will promote a healthier and engaged workforce resulting in positive
outcomes for the individual, the Trust, its pupils/students and ultimately the wider
community.

QUEST is committed to improving the working lives of its employees and promoting
health and wellbeing in the workplace. The link between positive health and wellbeing in
the workplace and improved business outcomes is well known. Skilled and motivated
employees who are in good health and feel positive about themselves and their work
environment are more likely to accomplish tasks with energy and enthusiasm.

This commitment to health and wellbeing will promote attendance and performance
and provide a safe and healthy working environment where employees feel valued and
supported.

This in turn will encourage employees to promote the Trust and Schools’ values and
adopt the following behaviours:
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http://www.gov.uk/government/publications/five-ways-to-mental-wellbeing
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